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Preface
The concepts presented in this book have been developed through my many years
of experience as a board consultant, board member, and chief executive of nonprofit
organizations as well as by other experts in the field, including other BoardSource
consultants. These ideas have been field tested with scores of organizations from
differing mission areas, both large and small. Examples of how different organizations
have responded to the challenges involved in building strong boards are provided
throughout the book. Some come from specific organizations while others are
composites based on what has been learned from a variety of boards.

This book was first published in 2000 and was co-authored by Sandra R. Hughes,
Berit M. Lakey, and Marla J. Bobowick. It built on the work of Judith Grummon
Nelson, who in 1993 wrote Six Keys to Recruiting, Orienting, and Involving Nonprofit
Board Members (BoardSource). Since then, thousands of boards have used the tools
in these publications to help guide them through the board building process. I am
grateful for the foundation built in 1993, but also for all that I have learned from
Sandra and Marla who continue to share their experience and wisdom with me and
with boards around the country. Like me, they are heartened by finding that boards
of nonprofit organizations are now increasingly seeking to discover how to become
more strategic assets to their organizations. I would also like to acknowledge the
contributions of Outi Flynn, who has proved to be a valuable resource for me during
my work on this edition of the book and whenever I needed information about some
obscure governance issue. And to my editors, Claire Perella, who gently kicked me
into action and Janis Johnston, who graciously and knowledgeably took over when
Claire moved on to new challenges elsewhere: Thanks for your ability to simplify
and clarify!




